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FINAL GRADE

58/100

Becky - Changemakers E-Portfolio
GRADEMARK REPORT

GENERAL COMMENTS

Instructor

1. Engagement With Literature Skills (58%)

Research has been evidenced in the e-portfolio
submitted, which is good – these cover a range of 
topics related to the assignment.
This Bibliography could be enhanced by using IEEE 
formatting on your sources –
this would be good practice for all future modules but 
will also earn you more
marks as well.

2. Knowledge & Understanding Skills (60%)

The concept of a PDP is clearly understood in
the submitted work, with a table breakdown of 
processes, actions, resources,
criteria and timelines represented for a number of 
topics. This is good.

 

An understanding of the personal statement is
evidenced in the work, though I feel it may need to 
be more focused on your
core interests and aspirations, and perhaps you 
could tailor it to a certain
job role – even if you pretend to apply to a ‘real’ 
company for the purpose of
this exercise. 

An appreciation of the purpose of a Zander
letter is evident in the work submitted, with issues 
raised and solutions
proposed. The letter is written in past-tense, which 
is appropriate for this
particular exercise.



3.Cognitive & Intellectual Skills (57%)

The PDP breaks each task down and you have
established some success criteria, which is vital as 
you need to know what you’re
aiming for. I do think the timeline is possibly 
ambitious or too focused on
short-term goals. We can probably expand a few of 
these and turn them into
long-term goals. For example – UV mapping can be 
a short-term goal (as this is
a single methodical process that can be learned in 
Maya), whereas concepts and engine
proficiency may take months, if not years – this is 
not a bad thing, as you can
break the tasks down further, e.g. (Game Engine) 
make a level with a working
skybox in a month, but then expand on this to 
include additional knowledge such
as particle effects, textures, interactive doors, etc. 
as separate entries in
the PDP. Same with concepts – break this one task 
into smaller tasks, e.g.
perspective, colour theory, stylisation, character 
studies, life drawing, etc. if
it sounds like a lot then it is, which is why breaking 
these tasks down makes
more sense – completing lots of smaller, more 
manageable tasks should also help
with confidence and self esteem too, so it seems 
like more work – but there are
also more rewards.

 

The personal statement needs a bit more
determination about a specific role for it to come 
across as strong or
passionate. Try thinking about it purely in terms of 
a job role – if it was a
game writer OR an environment artist role, what 
would you say in the statement
to communicate how much you’d want to have the 
job, and what skills you’d bring
to the table if you did become part of the team? A 
personal statement is a
first impression – if it feels a bit non-committal in 
it’s tone, a potential
employers may feel you aren’t enthusiastic or 
motivated enough to hire.

 



The Zander letter contains evidence of
performance analysis, which is good as this
identifies some of the ‘trouble areas’ that can be
tackled to help you improve your work ethic. I feel
some of this could perhaps go a little deeper
and/or take a lead from research sources – time
management suggests timetables and to-do lists
which are good, but if these aren’t implemented
correctly they could create more problems than
they solve. The next stage is to apply what you’ve
suggested to real scenarios to see if they work – if
they don’t, it may be that you have to investigate
different methods and use the critical thinking
skills learned to come up with additional solutions.

4.Practical Application Skills (59%)

The PDP is clearly formatted and easy to
understand. It may be a little light on details in 
places, for example in the ‘What
will I do to achieve this’ column – research and 
tutorials are a given. It’s
good to actively seek these out and post the links 
in the PDP. This means you
can now immediately act as you’ve got some 
research to start on. If the actions
needed are vague the PDP is in danger of failing 
because you won’t really know
where to begin.

 

The personal statement discusses your interests
but quickly switches to stating that you’d consider 
other areas too – I feel
this makes it sound less passionate. There’s 
nothing wrong with specialising –
in fact, most companies want someone who is 
dedicated and knowledgeable to a
specific area as opposed to helping out generally. 
If you are mainly interested
in environment and story narrative, focus on those 
areas.

 

The Zander letter is easy to follow, though there
are a few small typos here and there – it may be
good to find someone who can proof read the work
to help with this, as they may pick up small things
you may miss after looking at the work. 



5.Transferrable Skills for Life and Professional 
Practice (57%)

A portfolio of work has been submitted to Turnitin
within the specified timeframe and contains all 
elements required of the
assignment brief.

 

The PDP shows an understanding of the process
and sets out a number of goals that can now be 
followed to increase
self-development.

 

The personal statement shows intention of seeking
employment in a sector of the Games Industry, 
though I feel we can work on this
a bit more to make a stronger and more 
enthusiastic – this will then have a
greater chance of making a good impression.

 

The Zander letter contains references to
research sources, which is good as this makes the 
work more academically robust.

PAGE 1

PAGE 2

PAGE 3

PAGE 4

PAGE 5

PAGE 6

PAGE 7

PAGE 8



PAGE 9


